
 
 
 
 
 
Jewson is the UK’s leading supplier of sustainable timber and building materials to 
the trade. As part of Saint-Gobain Building Distribution, Europe’s number one building 
materials distributor, Jewson can provide you with excellent career development 
opportunities.  
 
Sales Executive 
 
Jewson has ambitious plans to grow its presence in London.  You can contribute to the 
growth of our successful business by joining the team of SALES EXECUTIVES based in 
different parts of Central and Greater London.  The team is driven to deliver exceptional 
customer service, build customer relationships and to ensure we continue to grow our market 
share and excellent reputation.   
 
The Job 

The purpose of the job is to build productive and profitable relationships between our local 
branches and potential customers in the area. This will mean getting out and about, visiting 
sites and contractors’ offices and ensuring existing customers have all the right products at 
the right time, as well as getting in front of potential customers to sell our services and 
develop new relationships. You’ll anticipate needs and develop a rapport with the local 
Jewson branches to make sure we deliver on our promise.  

The Ideal Candidate 

• Sales driven, enthusiastic individual  
• Results and achievement orientated 
• Well-organised, self-motivated and disciplined 
• Team player 
• Has experience of working in a customer facing role, external sales experience an 

advantage 
• Ideally has knowledge of the builders’ merchant industry, retail or multi-site distribution 

businesses  
• Holds a full UK driving licence 

What we can offer 
 

• Exciting work that demands being out and about, meeting a variety of people 
• A chance to build long lasting relationships with loyal customers and offering great 

service 
• Competitive environment where you can exercise your trading skills  
• Excellent combination of a big company providing opportunities for growth, yet a 

chance for individual achievement and independence 
• The chance to represent a big company with a solid reputation 
• Company car, competitive salary, bonus scheme, share options, company pension 

scheme, life assurance, staff discounts and various flexible benefits 



 
 
 
Recruitment Process 
 
We take seriously selecting our future team members, so the process is thorough and 
involves all stakeholders during the stages of recruitment 

- CV/application competition 
- Pre-screening interview with recruitment advisor 
- Assessment centre involving exercises that give you the opportunity to demonstrate 

your selling and influencing skills 
- Final competency based interviews with Sales Director and Branch Manager 

 
 
Learning and Development  
 
Your development starts with an in-depth induction: 

• 2 months branch based, learning the business, customers and products  
• 1 months shadowing an experienced Sales Exec and attending selling techniques 

course 
• 3 months independent work with monthly reviews with Sales Director 

 
After 6 months we expect you to be ready to achieve and over-achieve your Sales targets. 
Yet the development will continue by: 

• Best practice sharing - attending Sales Team meetings 
• Coaching from Commercial Manager and Sales Director  
• Regular reviews with Branch manager  

 
If you are ready to improve your performance and advance your career, the company is 
offering a variety of class based and on-line courses on products, IT systems and soft skills 
(sales, presentation, supervisory skills etc) as well as a few programmes for qualifications 
and career progression (Potential Branch Manager Programme, Foundation Degree 
Diploma, Post Graduate Course etc). 
 
 
Your future career 
 
At Jewson we recognise that our biggest asset is our people. That’s why we offer an 
extensive range of development opportunities, including work-based experience, formal 
courses and programmes, plus line management support and coaching. We identify 
opportunities through annual appraisals, succession planning and the requirements of 
individual roles.  Our policy is to provide all employees with the skills, knowledge and 
behaviours to operate safely, efficiently and effectively, enabling the highest standard of 
service to our customers. 
 
As part of parent-company Saint-Gobain, the diversity, complexity and geographic spread of 
our activities provide many great career opportunities.  Whether you want to develop your 
career through promotion in your professional field, experience a different business or market 
or even change your functional role, we may have the opportunity for you.   

 
Don’t take our word for it. Read what some of our people say… 
 



 
Employee Testimonials 
 
 

 
 
 
 
 

 
 
 
 
 

 
 

After I got into the industry as an 18 year old trainee, I spent time in 
every branch position from yard through to branch manager. I have 
also worked in a regional and national sales role travelling from 
Scotland to Exeter and have managed the London regional sales 
office. In every role I feel the key factor to me being successful was 
strong customer service skills, listening to the customer and building 
our offer around what they needed, this helped build long term 
relationships. I still get a buzz from meeting customers, discussing 
their projects and taking orders.  
 
John Wallace, Area Director London 

I joined the industry when I was 17 as a Yard Assistant. 
I absolutely loved interaction with customers, was good at it 
and this helped me to move on. When I worked as a Sales 
representative, I enjoyed the feeling that people buy product 
because they trusted me and believed in what I am selling. Now 
as a manager I use the same philosophy - it's all about trust and 
people relationships. I love developing other people - sharing my 
knowledge with my team and helping them to progress. 
 
Jamie Griffin, Branch Manager Fulham 

I started as a yard labourer, but I was fortunate to meet a right 
person who changed my life and ignited my passion for selling 
and great customer service (note: not just good customer service 
– everyone does that). Sales is not only about chasing and price 
battling, but it is all about listening: the real skill is understanding 
your customer, providing solutions and adding value. 
 
It’s a common sense industry where you can start from the 
bottom, but with good work ethic and right attitude you can get to 
the top 
 
Mick Feleppa, Sales Director for London Region 


